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Our Purpose
The work of the school

 is the spiritual, moral, intellectual, aesthetic and 

physical development of each pupil. It seeks to 

put Christ at the centre of every activity, 

worship, learning and service to others.

This policy was adopted by the Governing Body

St. Mary’s
Menston
      a Catholic Voluntary Academy



 

1. Aims 
St. Mary’s School aims to establish a tolerant, bully-free environment for all its 
students.  Providing a safe and positive learning environment is integral to 
achieving the wider objectives of the school in terms of St. Mary’s becoming 
world class, giving the best care, support and outcomes for all its students.  
St. Mary’s strives to achieve these aims through ongoing work in school via 
assemblies, PHSCE / R.E lessons and continual liaison with parents. 
  

2. Rationale 
Bullying effects everyone, not just the victim but also the bullies, and will occur 
at some point in most schools and often there is no straight forward way to 
resolve the problem.  However, it is essential that we respond promptly to any 
reported incidents of bullying as the long term effects can result in poor 
academic achievement, non-attendance, low self-esteem, effects on physical 
and mental health and impact on family life. 

 
3. Definition 

The government defines bullying as:  
 
“Behaviour by an individual or group repeated over time, that 
intentionally hurts another individual or group either physically or 
emotionally”.   
 
Bullying takes many forms and it can be short term or continue for a long 
period of time.  Any behaviour which repeatedly includes the illegitimate use 
of power in order to hurt others is bullying behaviour.  Bullying is often 
motivated by prejudice against particular groups, for example on grounds of 
race, religion, gender, sexual orientation, home circumstances, special 
educational needs or disabilities. 
 
Bullying behaviour includes: 

• Name calling, taunting and mocking 
• Making offensive comments 
• Making threats 
• Pressuring to hand over money or possessions 
• Hitting, kicking and pushing 
• Damaging or taking possessions 
• Spreading hurtful or untruthful rumours  
• Excluding or isolating 
• Producing offensive graffiti 
• Gossiping 
• Using text, email or web space to say or write hurtful things (cyber 

bullying) 
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It is also important that pupils are aware that they may be implicated in 
bullying behaviour if they: 

• Provide an audience or laugh at a bully’s actions 
• Fail to support someone who is being bullied 
• Do not report an incident 
• Pass on rumours 
• Pass on harassing notes or messages from the bully 

 
However situations where pupils are not getting along, a single episode of any 
of the above examples, random acts of aggression or intimidation, conflicts or 
fights between students within the same year group are not generally defined 
as bullying. 

 
4. Responding to incidents of bullying 

All allegations of bullying will be investigated and dealt with firmly and fairly. 
 
Procedure 

• A member of staff will speak to the victim, the instigator and any 
possible witnesses of the incident, and where appropriate taking written 
statements. 

• The victims will be supported and reassured that the incident is being 
investigated and that appropriate action will be taken. 

 
The Victim 

• Support for the victim includes adult / peer mentoring and confidence 
building 

• Informing parents / carers 
• Involving external agencies e.g. Catholic Care 
• Monitoring of the situation 
• Bringing together with the instigator so they can be given reassurance 

that no further incidents will occur 
 

The Instigator 
• The instigator may also need support / counselling 
• Incidents will be recorded (SIMS) and monitored to ensure that the 

issue is appropriately addressed. 
• Disciplinary action will be taken in line with the school’s behaviour 

policy and will take into account any special educational needs, 
disabilities and the needs of vulnerable pupils.  Sanctions will range 
from discussion with a member of staff for minor incidents of name 
calling, gossip, spreading rumours, teasing, pushing, to a fixed term 
exclusion (at the Headteacher’s discretion) for persistent bullying or a 
serious incident including unprovoked physical assault.  

• Notes will be placed on student’s file 
• Incidents of racial bullying will be logged in the Racial book and 

reported termly to the Governor’s Pastoral Committee 
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• Parents / carers will usually be contacted once an incident has been 
fully investigated 

• If the pupil refuses to accept he/she has been in the wrong 
parents/carers will be invited into school to discuss the matter fully 

• The school may involve the Safer Schools Officer to support them in 
dealing with the incident 

 
5. Monitoring the impact of this policy 

The impact of this policy will be measured through: 
• An annual survey of students (Y7-10) on the extent to which they feel 

safe, and how well the school responds to incidents of bullying. 
• Annual agenda item of the School Council 
• An annual survey of parents / concerns on the effectiveness with which 

the school responds to incidents of bullying (as part of the 
questionnaire completed at the annual consultation evening) 

• Ongoing monitoring by Student Progress Leaders and pastoral team of 
incidents recorded on SIMS 

 
Reviewing this Policy 
This policy will be reviewed at least every two years by the Pastoral 
Committee. 
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